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WITNESS E T H 


WHEREAS, the parties hereto desire to reach an; ami'ea t 
understanding with respect to the employer-employee relatl* 
existing, between them and to enter into a complete Agrcem* 
concerning the terms and conditions of employment; 

NOW, THEREFORE, in consider at t'fcon of the mutual 1 promises- < 
covenants hereinafter set forth,' the >: parties 5 hereto agree as follow 

ARTICLE I - RECOGNITION: 

1.1 The Borough recognizes the Union os the sole ; 
exclusive agent,for all employees of the Borough covered by : 
titles listed on Schedule A attached hereto together with any f ut . 
employees of the Borough who (nay be hired Into titles not included 
Schedule A but which are within the class of titles genera: 
considered end accepted to- be "Department Hood" titles. S i 
employees shall be considered the "bargaining unit." The t< 
"employees" used hereinafter shall refer to members of the bargain 
unit.’This Agreement shall be deemed to be binding upon all memb< 
of the bargaining unit and upon the Borough. 
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3TICLE 2 - MANAGEMENT OF THE BROUGH’S AFFAIRS: 

2.1 The Union recognizes that areas: of r^sponsibi11ty are. 
eserved to the Borough, . if the"'govern!ng*’body',of*• tHe Borough is to 
erve the public effectively. The Borough. sha|i at all times, 
jbject to and consistent with the provisions of .this Agreement and 
oplicable State or ,Federal law, have exclusive control of all 
it tors relating to the right to manege the affairs, of the Borough, 
he conduct of its business .and operations, the direction of v lts 
orking forces, the alteration of work weeks or schedules, the 
oneral management of Its physical properties* the care and use of 
11 its equipment, machinery and materials, the right to hire, direct 
nd schedule employees, and to transfer,•discharge or- suspend 
mployees, and the unequivocal right to con t hadt ‘ f or goods and 
ervices. Before exercising this right, the Borough agrees to give 
easonable consideration to the job security of the employees in the 
'orgaining unit as one of the factors in reaching a decision. 
Nothing in this section shall be construed to deny any employee his 
>r her rights under Civil Service laws or regulations, or the Public 
Employee Relations Act or regulations thereunder. 

\RTICLE 3 - MISCELLANEOUS BENEFITS 

(a) The Borough shall continue for the term of this 
Agreement medical benefits consisting of Blue Cross, Blue Shield 
(1420 series) with Rider J coverage .and a major medical plan or 
equivalent coverage. In addition, the Borough- shall provide a 
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disability income planet least equal to the disability Income pi 
presently being offered thrdiigh the State of New Jersey under 1 
Health Benefits-Pl>a-h-«-«- v 3Tbe.~said disability income plan shall I 
provided elthef* through'the State Health Benefits Plan or through 
private insurance pl.an, at? the option of the Borough. ‘ 

3-1.1 Medical coverage after Retiremont/Dlsobi1l ty : 

Whenever an Tftployee has served twenty-five (55) year*, 
more with the Borough, the Borough shall provide such Employee -('pi 
his or her .dependents) with medical coverage under and pursuant 
the State Health Benefits Program (Chapter 38 of Public Law 1974)., 

This Is Intended to Include those employees who retired 
disability pensions to the extent said coverage is afforded und 
Chapter 68 of Public Law 1974. 

The Borough reserves the right to obtain equivalent medic 
coverage through a private carrier or through self-insurance but 
no event can the Borough be liable to any Employee for reimburseme 
or payment of medical bills beyond the extent of coverage afford 
by the State Health. Benef it a Program. 

3.2 In the event of a conflict among employees regard! 

* . - . - • 5 s • , ^ s * f{ 

the scheduling of vacation leave, etc., seniority shall 
determinative. 

< > ‘ . r\ 

3.3 Funeral Leave: 

• ’ * . '» *. £ * ; '• t 

In the event of the death of a member of the immedia 
family of an employee, .aiyl after notifying his or her superior, \ 
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3) working days, with pay, which leave ‘Shall be In-addition to sick 
eave as set i forth hereinafter In 1 this Agheemaht "Immediate f ami ly" 
s hereby def ined as the employee'S spouse, -Chi: 1-dren, father, mother,- 
a ther- I n- l aw, mother-in-law, sister, brother, - grandparents, 
randparcnts-ln-taw, br6ther-In-law, sIster-ln—law, and any relative 
f the employee ,o r of the employee's spouse, who. wae actually living 
n the employee's home. 

3.3.1 In the event of the death of.an employee’s aunt or 
ncle and in the event such relative was..not-vactual 1 y living In the 
mployee's home at the time of his or her death, of ter notifying, the 
iorough Administrator, the said employee shall be entitled to a 
'ne r a 1 leave of one (1) working day with pay, which leave sha^l be 
"-. .addition to sick leave as set forth hereinafter In .this Agreement. 

3. A Payroll Deduction 

Payroll deductions for dues may be made upon the submission 
3v the Union of notification by nthe.,: employee authorizing the 
deduction of duos from pay. The Borough Treasurer shall forward dues 
:o the Union at regular Intervals. Employees shall have the right to 
withdraw authority for deduction Of dues In accordance with New 
Jersey State Statutes, but subject to Article 17 of this Agreement. 

3.5 Dental Insurance Plan: 

The Borough shall provide, at Its own cost and expense, a 
dental insurance plan sponsored by the New Jersey Oental Service 
Plan, Inc. (Delta), described as Program III-B, with orthodontic 
coverage, as set forth in a proposal by Delta dated October 25, 1982* 

!■ 



a copy of which is acknowledged as having been received by bo 
part ies. - Payments *h® ; ll be made ,on UCR basis,, with a $25. 
deductible. "The -'Borough ha? ?rthe .rlgl>t* to- change insurance carrle 
or institute self-insurance program so long as equivalent bene ft 
and coverages are provided.. • 

3«S Effective- January 1,1991,, the Borough, shall provide 
$3.00 co-pay prescription plan for each covered employee and his/h 
dependents, but not■ to - exceed a cost of more than Five Hundrs 
Ftorty-Che Bbllars per aanum, the parties shall meet to discu 

changes' in the program'irt order to keep the costs under $541.00 'p 
annum -per' family. • •• •' 

" ‘ i ' 

ARTICLE A - CONTINUEO WORK'OPERATIONS 

4.1 The* parties agree that there shall be no a’ciion 
either of them in violatIon- of any State or Federal law. There sha 
be no strikes of any k kind dr lodk-outs, walkouts, retarding of wor 
slow-down, or any stoppage of work by either party or any members 
officers thereof during*-th* term* of this Agreement or pending 
decision by >arbitration', nor will either party or any member 
representatives or officers thereof directly or indirectly >ai 
assist, or be connected in any manner whatsoever with any of ; 


aforesaid acts. 
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ARTICLE 5 - WAGES 

5.1 Job Classifications 

Each employee shall be employed in -a job class I-f icat Ion 
approved by the New Jersey Department 6f--Personnel , which 
clasnl f icat ion shall be the basis of comp%ris*t l'oft of all employees. 
The panies recognize that each particular-employee' s classification 
is subject to the review, approval and modification of the Department 
of Personnel. Each employee in those classifications listed in 

Schedule A attached hereto shall receive compensation as set forth on 
Schedule A. If an employee Is hired, promoted- or transferred to any 
while collar titled position whose classification, has not been 
provided for in Schedule A, then the Borough shall place said job 
classification In the grade level which most closely reflects the 
relative difficulty of work and responsibility In said c 1 ass i f l ca-t i on 
in relation to the other classifications of Schedule A, and said 
position shall be compensated accordingly. 

5.2 Effective as of January 1,-1991, each employee shall 
receive a salary Increase of -7% over the- lemployee * s salary as of 
the last payroll period of 1990. 

Effective as of January 1, 1992, each employee shall 
receive an additional salary increase of 7% over the employee's 
salary as of the last payroll period of 1991. 
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ARTICLE 6 - SICK LEAVE: 

6.1 Every employee. In addition to his or her annual 
vacation leave with pay,' Is hereby granted- for the following sick 
leave, as herelnaf ter \ -.defined, with pay in and for each calendar 
year: 


а. Up to one -year's service, one working day for every 

mqnth of service,; . ,, 

■ b. Aftef one y*»r* S'-service i 1.25 Working days for each" 
month.of service. 

б. 2 If any.- SUCh employee required none or only a portion 


of such allowable sick leave' for any calendar year, the amount' of 
such leave not taken shall accumulate to his or her credit from year 
to year without limitation and such employee shall be entitled to 
such accumulated sick-leave days with pay if and when needed, in 
which event the earllest• accumulated sick leave days shall be deemed 
to be those first used. 

6.2.1 No employee who may be disabled, either through 
injury or illness, as a result of or arising from his or her 
respective employment, shall be required to utilize curing such 
period of disability the sick leave so accumulated as set forth 
above. During such -disabiiity, the Borough shall pay to such 
employee his or he.r full-salary, for a period of time not to exceed 
one (l) year. The employee shall endorse over to the Borough all 
worker's compensation checks received by the employee representing 
payments for temporary disability, during the period that the Borough 
is making payments "to the' amploy.ee of the-.employee 1 s full salary. 


-•■V- __ 

. r* 


6.2.2 All" s.lick^flleove .accumulated from prior to January i, 
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983, shall be carried over and shall not be lost.. . '* ’ ' 4 

6.3 If an employee voluntarily resigns or retires or dies., 
t any time after completing five (5) years of contInubus'service 
: ith : the Borough, said employee or the employee's 'estate shall 
ecelve, In addition to any other terminal pay as provided 
ereinafter, a payment equal to one-half of' said employee’s 
^cumulated unused sick leave days calculated at the rate of- said 

j mployee's base dally compensation at tbe time of voluntary 

. 

r . 

esignation or retirement or death times the number of unused sick 
ays the employee has accumulated; provided, however, that: 

a. Said payment shall In no event exceed one 
hundred twenty (120) days of compensation (one-half 

of tv/o hundred forty (240) allowable accumulated sick 

leave clave) ; and - 

b. In calculating said payment,, no unused sick 

leave days accumulated prior to January, 1971, 
shalt be counted. : 

6.4 Sick leave is hereby defined to mean absence from post 

■ , t 

>f duty of an employee because of Illness; accident, exposure to 
•ontagious disease, attendance upon a seriously 111 member of the 
•mployee's immediate family, requiring the care or attendance of such 
?mployoe. a certificate of a licensed physician In attendance shall 
oe required ns sufficient proof of need of absence of the employee or 
the need of the employee's attendance upon a member of the employee's 
immediate family, If sold absence exceeds-(3) working days. In 
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the case of any absence <Jue , to contagious disease, a certificate fr 

. *. ' • X L '• . V ‘ ' ‘ * • 

,tho Department of Health shall be required in addition to t 
foregoing... ; .. 

6.5 If. an employee commences work on any day a 
thereafter leaves^wqrk by ‘reason of sickness before or upon havi 
completed half of the.regular working hours of hi;; position, ho sha 
be,deemed to have used one-half of one (1) allowable sick leave da 
If however, an employee commences work on any day and thcreaft 
Reaves by reason of sickness after having completed more than on 
half of the regular working hours of his position, he shall be pa 
for the entire day and no sick leave day or fraction thereof shall 

* * ' % ' ‘ u ; i t ' «' ■ . * 

deemed to haVe been used. 

ARTICLE 7 - PERSONAL LEAVE: 

7.1 Every employee shall be entitled to three (3) person 
leave dpys with pay, subject to the approval of the Borou 
Administrator, which approval shall not be unreasonably withheld, 
employee shall not ;be required to give any reason or explanation f 
the^ taking of • personal leave day with pay as allowed herein. 1 
employee shall be required to give reasonable notice, under t 
circumstances. Unused personal leave days may not bo accumulated fr 
year to year. 


* ARTICLE 8 - TE$MINAfc'PAY: 



8-. 1 Ini-addictlo,n ; to. any payment 


made pursuant to oth 










sections hereof, the following terminal leave pay shall £e glv^n upon 
.he voluntary resignation or re ti remant-.oivdeeth of any employee with 
?ive (5) years or more of service.-as, folrl’ows-i*. .. .„ 

a. Employees with not less than five-•'($)■ npr mor ® 
than fifteen (1 5 > years'of service. -= one fourth 
( 1 / 4 ) of the annual base compensation., at time, of 
resignation; „ : • • 

b. Employees with more.than fifteen (15) years of 
service - one third (1/3) of the annual base 
compensation at time of termination.- 

ARTICLE 9 - LIFE INSURANCE 

9.1 The Borough shall provide and maintain, at its own 
cost and expense, life Insurance with any insurance company licensed 
to do business in the State of New Jersey In thd amount, of Ten 
Thousand ($i0,000;00) Dollars for each employee in the Borough’s 
service, with an accidental benefit In .the face amount of said 
policy. Said insurance shall provide for the payment, In the event 
of the- employee’s death for any cause or reason, of 'said sum to the 
beneficiary designated by said employee. Upon the attainment of age 
65 of any »-mp! o y ••<? , said insurance shall be In the amount of Six 
Thousand Five Hundred ($6,500.00) Dollars for each such employee. 
Upon the retirement of an employe©' at age"62, who Is eligible for 
retirement under the Public Employees Retirement System and who has 

•. • • •. * , ».,V*' ' , ‘ . 

been employed by the Borough for ten (10):. or mor© years,, the Borough 
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shall continue such ;iife v insurance coverage (or may self-insure) 

" the amount of Ten'Thoufcihd ’t$10vOOO;OOy Dollars until said 'employ 
attains the age of <S5» a-t''which time the - insurance 1 she i 1 continue' 
the amount of Six Thousand I ve Hundred {$6,500.00) Dollars. 

Except for retirement, such insurance shall terminate up 
the employee's termination of employment with the Borough except th 
the employee shall be permit ted.-, to continue’-such Insurance if t 
employee pays the premium 

If any employee covered by this Agreement is- also servi 
as a volunteer fireman, the Borough shall provide separate li 
insurance for said employee at -the same coverage as is provided f 
volunteer firemen generally, in addition to the insurance to i 
provided herein. 

• If permitted by the.; insurance company, employees shall 
given the option of ! Increasing the amount of life insurance set .-for 
above, provided, .however, that any increase in premium attributab 
to any such increase In coverage shall be paid by the employee....--c 
. ; Claims'-for payment under the said life insurance pohlcy 
be made by an employee 1 s estate must be made within ,one year of. ,t 
date of death of the'/employee or the claim shall be considered 
being waived. 


ARTICLE 10 - SHOP; STEWARDS 

10.1 *'/ l^o 'more :than Q/ie ( 1 ) shop steward shall be elected 
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10.2 The Union shall notify the Borough In writing within 
'Ive (5) days of the election of the name of .the shop steward who has 
jeen so elected to represent the said, employees, . 

10.3 The duly elected shop steward pf the Union, to be 

.elected by v t he. Union, .shall be given time off with.,pay to attend 
-.cheduled grievance meetings and hearings relating to a grievance by 
m employee, if such meetings or;hearings are•• scheduled during the 
shop steward's working hours. •*. 

10 .A The duly elected shop steward of. the Union shall be 

limited to one Instance per year of time off,<with pay to attend 

• c> 

neet lngs of associations or organlzatIons, which meetings relate to 

• • • i !l [ ' 

the responsibility or concerns of the aihop stewardi-- The duly elected 
shop steward shall give his or her department head five (5) days’ 

' ’ ■ tli • ’ 

notice of such a meeting and the general. subject of- the meeting, 
attendance at such meetings shall not unreasonably interfere, in the 
discretion of the department head, with 1 th« .operations of the 
Borough, or tMe department in which the Shop Steward works. 

10.5 The Union and shop stewards shall not call any 
employee away from his or her work station nor $hall they interfere 
with the operations of the 8orough. 

ARTICLE 11 - GRIEVANCE 

11.1 Any disagreement arising out of the interpretation or 
application of this Agreement, except any disagreement relating to a 
disciplinary measure taken by the Borough which • Is appealable to the 


- • * • 

Civil Service Deportment' under Civil Service rules and regulation 

may be deemed a grievance which shall be settled and determini 

according to -the following'-‘procedure: 

- •' f . ■ ‘ • • •• • t < 

STEP It The employee and/or the Union shall, 
within ten (10)'days after either the occurrence of 
0 ! 6he event or acts which gave rise to a grievance, 
or the date . on 'which the employee knew or should 
have known of such ; eventor acts file a grievance/; 
on the date ori'which the employee knew of or should 
< have fcnown of such event or acts file a grievance - 
with the Municipal Business Administrator. Such 
grievance shall be in writing and shall set forth 
the specific nature of the grievance, the facts 
delating thereto,-each specif tc issue which the 
employee or the'union claims supports the grievance 
and the faction required to be taken by the 
Administrator. Within five (5) days after the 
grievance.rfeas .been filed with the Administrator, 
the same shaTl’ be orally discussed between the 
AdminiJStratOP, ^e Shop steward of the Union,.and 
the employee.’ 'Thereafter the Administrator shell 
communicate, his^ dec is ion , in writing, to the shop c 
steward, the*Onidn 'and the employee within six (6) 
days after the inclusion of such oral discussion. 

In the event’ f ’tKe decision is unsatisfactory to the 
employee Op to tpe Union, either the employee or 
the Union shall’have the right to proceed to Step 
% of this grievance procedure.. 

STEP 2: Falling settlement at Step 1,. the employee 
or the Union’ 'shall, if either Intends to appeal, 
within ten. (10) T doys after receipt of the written 
decision %, ©f : ‘the- Municipal ■ Business Adminis trator, 
Inform t,he Borough in writing, delivered to the 
Municipal' fcierk, of* their intent ion to arbitrate 
the dispute, and the matter shall be arbitrated in 
accordance with Sections 11.5 through U.7 of this 
Article. 

11.1,1 In the event the disagreement which is the subje 
of the grievance is with the Municipal Business Admin l s t ra tor or wl 
the Mayor. and Council, the procedure shall commence with arbitral! 

»'• * .2-* ■ j.'W- «*; . : ' •« - - f 

• h •• ' ' • ■ ' 
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3 set forth under sections 11.5 through 11.7 hereof. 

/ , . ; * .. j. * \ v :*]• ; . ' 

11.2 An employee may, If he so desires, have the shop- 
toward or a reprcsentat I've • of the Unlonvwho Is .not on employee of 
ie Borough present at any discussion In any Step of the personal 
-ievance procedure specified In Section 11.1% 

11.3 All steps In this procedure shall be followed and the 
limit--, shall bo considered as maximum periods and shall be 

dh-ered to unless the parties mutually agree In writing to extend 
jch limits. Saturdays and Sundays, or days ' scheduled off In lieu 
nereof, and holidays as defined In this"Agreement shall not be 
onsldered and counted in establishing the time limitations. 

11 .-A In the event an appeal Is hot. timely filed In writing 
jrsuant to the terms of Steps 2, the decision at the prior Step 
nall.be final and the matter shall be eons Idered 'closed.. 

i 1 .5 Any grievance which cannot be settled through the 
roceduro established in Sections 11.1 through 11,4 of this Article 
nail be settled by arbitration. An arbitrated case shall be heard 
nd decided by on arbitrator mutually agreeable to the parties. The 
eclslon of the arbitrator shall be final and-blndlng on the parties 
nd the arbitrator’s fees and expenses shalT be borne equally by the 


orough and the 

a p p e 1 

1 an t . 





11.6 

The 

a r b i 

t ra tor 

shall have no power to add 

to , 

subtract ( rom 

or alter, 

ame nd 

or modify any* of 

the terms 

and 

orovIs1ons of 

this 

Agreement or -of any written 

agreemen t 


supplementory hereto. 
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It.7 If the nature Of the employee's grievance Is su 

that It Is cognizable .before both an arbitrator as. set,forth abo 
and the CIvIJ. Service Department or PERC, the employee shall i 
required to elect which forum he or she wishes to have the griovoin 
heard before and such election shall be final. The purpose of th. 
provision is to prevent an employee from receiving an.,, advert 
decision either from an arbitrator or from the Civil Servic 
Department or PERC and- tlj’en filing a grievance before the oth« 
agency based upon the same-factual circumstances. 

ARTICLE U - MATERNITY IJEAVE 

t j • » , 

12«-1 Maternity.;leave, without pay and wi t,hout - 1 oss o 
seniority and other employee rights f! shall be granted-by the Boroug 
upon written request by: a pregnant employee, for up-to-six? (6 
months. An additional Six',(6) month period may bo granted within t n 
Borough's discretion. . 

ARTICLE 13 - RESIDENCY! 

13.1 Rejsid.ency requirements, shall be as sct : t-ofhth i 
Ordinance 88-9, dated 3/10/88, which I? Incorporated herein t 
reference . ... 

ARTICLE 1A - VACATIONS. 

* ? ' • l ' - l 1 ' 

1A-. 1.*. Each: employee shall receive a paid vocation i 
^^^VtJCppdance wlth. f the f ol lowIngKschedu ler' 




(a) From dote of hiring through December 31 pf the year of 
.Ire - 1 day for each 'morvth of employment.; 


(b) 

From January 1 of the 

first full 

calendar year 

after 

ate of hire 

through December 31 of 

the fourth 

full vcalendar 

year 

f ter date of 

hire - 12 days; 




(c) 

From January 1 of fifth full-year 

after date ef 

hire 


hrough December 3t of ninth full calender year-after date of hire - 
5 days; 

(d) From January 1 of tenth-full calendar year after date 
f hire through December 31 of fourteenth full calendar year after 
late of hire - 20 days; * .... 

(e )*• From January 1 of fifteenth* full year after date of 
lire through the nineteenth full calendar year-after date of hire - 
1 5 d a y s . ' 

(r> From January 1 of the twentieth full year after date 
if hire and thereafter - 30 days. 

14.2 In the event an employee resigns, retires or dies 
Juring a calendar year, his or .her vacation shall be propert i onate1 y 
adjusted, with vacation pay either awarded'to the employee or repaid 
: o the Borough by the employee. Vacation leave may be accumulated 
for not in excess of two (2) years. 

ARTICLE 15 - HOLIDAYS: ■ 

15.1 A. day off, with pay shall be granted to each 
employee on the following days: ■*• • • . \-L 



* *fe 

New Year's'-Day " Columbus Day 

0 Lincoln^Wirthday * ? Election Day 

Washington's -Birthday Veteran', s Day f .- s - 

Good Friday Friday following Thanksgiving Day 

Memorial Day • ; Christmas Day 

Independence-Day - Labor Day 

"Floating 1 * holiday r which shall be taken at 
the convenience of,-the employee but subject to..-.- w- ... 
the approval' of the Borough Administrator, which 
approval shall’not be unreasonably withheld. 

15.2 If a holiday fails on a Saturday, it,, shall t>i 

observed on the preceding Friday; if it falls on a Sunday, It shal. 

2 

be observed on the. succeeding, Monday . 

15.3 If,. as part of his or her regular schedule, ji 
employee is required -to work on 'a holiday, he or she shall recelv 
another day off Of his or her choice on which to celebrate the sei 
holiday, provided that the approval of the Borough Admlnistrator i 
first s.ecured, which-approval shall not be unreasonably withheld, n 

, such holiday leave shall be accumulated past the next calendar year 
The day, off under this section shall be in lieu of any hoi Ida 
provided in Section 16.5, hereinafter. 

ARTICLE 16 - WORK WEEK AND OVERTIME: 

• 16 . 1 / The regularly scheduled work week shall be the se*r 
as , the regularly scheduled* work week of the workers whom eac 







- 




-‘fec®4K 


tf. 


■partmcnt supervises. 

16.2 The parties recognize that the nature of the 
>p layees 1 duties may require the employees-‘to perform supervisory 
:tles not within the regularly scheduled work week. The employees 
all provide those supervisory services when the nature of the work 
requires. . ‘ ' 


RTICLE 17- REPRESENTATION FEE IN LIEU OF DUES: 

17.1 Pursuant to New Jersey State Statute l4:13A-5.5 
1 rough 3A:i3A-5.9, inclusive, the Borough of Fort Lee agrees, 
orrmencing on the date of signing of this Agreement, to withhold 85$ 
f the regular membership dues charged by .the Union to its members, 
rom the salaries of those employees covered by this Agreement who 
ave no; executed authorIzatIons permitting the Borough to withhold 
he full amount of the Union dues, and shall forward that amount to 
he Union provided the Union complies with the requirements of the 
ame Statute. 

nRTICLE 10 - EFFECTIVE DATE AND DURATION 

Thlc Agreement shall become effective as of January 1, 1991 
and shell remnlii in full force and effect through December 31, 1992 
except as other™!’ll- set forth herein. 

In tho event the parties do not enter Into a new Agreement 
on or before midnight of December 31 , 1992 then this Agreement shall 
continue In fuli force and 'effect until a new Agreement Is executed. 


in 



' **-• * 

The parties agree that they will exchange written pro¬ 
posals for any proposed changes in this Agreement on or before 
September 30, 1992, and that they will thereafter meet and 
negotiate in an effort to determine the terms of a new Agree¬ 
ment. The Union agrees to select not more than five (5) 
persons to represent them in connection with said negotiations. 


NEW JERSEY EMPLOYEES LABOR 
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SCHEDULE A 


Title 

1991 BASE 

1992 BASE 

welfare Director 

$32,395 

$34,663 

Rent Regulations Officer 

37,508 

40,133 

Building Superintendent 

34,119 

36,507 

Supervisor of Accounts 

44,311 

47,413 

Fire Signal System Supt-/ 

Police Signal System Supt. 

45,371 

48,547 

Municipal Court Clerk/Administrator 

46,941 

50,227 

Public works Superintendent 

53,500 

57,245 

Director of Rapair and Maintenance 

51,821 

55,449 

Health Officer/Plumbing 

Sub-code Official 

55,918 

59,832 

Construction Official/ 

Zoning Officer 

54,570 

58,390 

Fire Official/Fire Protection 

Subcode Official 

63,014 

67,425 

Parks Superintendent/ 

Superintendent of Recreation 

57,737 

61,779 
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